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MESSAGE FROM THE PRESIDENT

Delivering Excellence,
Changing Lives
Dear Delaware Tech Alumni and Friends,
Having recently passed the mid-year mark, I am pleased

We are living in a world few could have imagined 50

to share that our 50 anniversary year has so far been a

years ago. When the College first opened in Georgetown,

successful one. As they have done each and every year

employers were seeking typists and keypunch operators.

since the College was established in 1966, our faculty and

Today, we are creating programs to teach people how

staff have been hard at work “Delivering Excellence and

to operate the complex control systems in commercial

Changing Lives,” the theme of our year-long celebration.

buildings, how to collect and analyze GPS data, and

th

In June, we were pleased to host thousands of business

to work in a 21st century IT industry using technology

and community leaders, alumni, friends, retirees and

we could have never envisioned. Over the next 50 years,

Delaware residents as part of our 50 celebrations which

new trends will emerge that will result in jobs that don’t

you can find featured on page 10 of this issue. I hope you’ll

currently exist.

th

also take a moment to learn about how the College honored

But we know that Delaware Tech will be ready. We

its founders (page 11), how we’ve been changing lives

will do what we have always done. We will listen, we will

through community service projects (page 6), and how we’re

partner, we will deliver. On the next leg of our journey,

continuing to deliver excellence by meeting Delaware’s IT

we will continue to work together with members of

needs (page 19).

government, business and education…with our alumni

Of course, the most exciting part of any year at Delaware

and friends…as we leverage the power of education to

Tech is graduation. And in May, more than 1,800 students

deliver excellence, change lives and create a brighter

graduated with a degree, certificate or diploma. As we

future for Delaware.

watched them walk across the stage at commencement, it
was clear that they were confident in their achievements and
excited about what the future might bring.

Mark T. Brainard, President

As we celebrate our golden anniversary, Delaware Tech
must also ask, what will our future look like?

Follow President Brainard on Twitter: @DrMarkBrainard
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Dear Alumni and Friends,
As alumni presidents, we offer our heartfelt congratulations to Dr. Brainard on his
recent installation as president at the College’s June 9 inauguration. It was a warm and
inspiring ceremony that honored the College’s history while offering an exciting vision for
our future. See page 7 for more details.
In addition to our recent inaugural week activities, the College has been busy
celebrating its 50th anniversary by participating in 50 service projects throughout 2016.
From plunging into the ice cold waters of the Atlantic Ocean to rappelling down the side
of a 17-story building, our faculty, staff, students, alumni and friends have been giving back
to their communities and having a great time doing it! See page 6 for more details.
While we have already made a difference for thousands of people right here in
Delaware, we are only halfway through the year, and there are many more opportunities
to volunteer and impact your local community! Will you join us this fall? You can sign up
for future service projects by visiting dtcc.edu/50th, or consider making a donation to the
College’s special 50th Anniversary Fund, which benefits the greatest needs of Delaware
Tech students at all four campuses. To donate, go to dtcc.edu/inauguration and click on the
“Make a gift in honor of the College’s 50th anniversary” box. Help us celebrate our 50th
anniversary by giving back!

Alumni, we want to hear from you in 2016!
No one can speak to Delaware Tech’s 50-year history of connecting Delawareans
with jobs better than our graduates. Tell us your story and celebrate with us
during this special anniversary year! Just visit go.dtcc.edu/alumni and click on the
green button that says, “We want to hear from you!”
Follow the College on Facebook or Twitter to learn about upcoming events!

I t i s t h e p o l i c y o f t h e C o l l e g e t h a t n o p e r s o n s h a l l , o n t h e b a s i s o f r a c e , c o l o r, c r e e d , s e x , n a t i o n a l o r i g i n , a g e , d i s a b i l i t y, s e x u a l o r i e n t a t i o n ( d e f i n e d e x c l u s i v e l y a s
h e t e r o s e x u a l i t y, h o m o s e x u a l i t y, o r b i s e x u a l i t y ) , o r g e n e t i c i n f o r m a t i o n b e s u b j e c t e d t o a n y d i s c r i m i n a t i o n p r o h i b i t e d b y t h e C i v i l R i g h t s A c t o f 1 9 6 4 , a s a m e n d e d ;
the Age Discrimination in Employment Act, as amended; Americans with Disabilities Act, as amended; Section 504 of the Rehabilitation Act of 1973; Title IX of
the Educational Amendments of 1972; the Genetic Information Nondiscrimination Act of 2008 and other applicable laws, regulations and Executive Orders. This
policy applies to recruitment, employment and subsequent placement, training, promotion, compensation, continuation, probation, discharge and other terms and
conditions of employment over which the College has jurisdiction as well as to all educational programs and activities. The College has designated a Civil Rights
C o o r d i n a t o r, w h o s e r v e s a s t h e C o l l e g e ’s T i t l e I X C o o r d i n a t o r a n d t h e C o l l e g e ’s A D A / S e c t i o n 5 0 4 C o o r d i n a t o r, t o c a r r y o u t i t s c o m m i t m e n t t o e q u a l o p p o r t u n i t y a n d
n o n d i s c r i m i n a t i o n . I n q u i r i e s o r c o m p l a i n t s b y s t u d e n t s o r e m p l o y e e s r e g a r d i n g t h e C o l l e g e ’s n o n d i s c r i m i n a t i o n p o l i c i e s m a y b e a d d r e s s e d t o : C h r i s t i n a M . G a r c i a ,
C i v i l R i g h t s & T i t l e I X C o o r d i n a t o r, O f f i c e o f t h e P r e s i d e n t , 1 0 0 C a m p u s D r i v e , D o v e r, D E 1 9 9 0 4 , ( 3 0 2 ) 8 5 7 - 1 9 0 3 c i v i l r i g h t s @ d t c c . e d u .
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MISSION STATEMENT
Delaware Technical Community College is a
statewide multi-campus community college
committed to providing affordable, open
admission, post-secondary education that
is relevant and responsive to labor market
and community needs. The College offers
comprehensive educational opportunities that
contribute to the economic vitality of the State,
including career, general, developmental, and
transfer education; workforce development;
and lifelong learning. The College respects its
students as individuals and as members of
diverse groups and is committed to fostering
student success in higher education as a means
to economic and personal advancement.
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DELAWARE TECH TURNS 50
Why Community Colleges Have Survived and Thrived
by Mark T. Brainard, President
This year Delaware Tech celebrates its 50th anniversary, and we are
incredibly proud of what we’ve accomplished over the last half
century. Since 1966, we’ve served tens of thousands of Delawareans
by providing affordable, high-quality education that prepares our
graduates for jobs with local employers. While workforce trends and
technologies have changed dramatically over the years, it’s clear
to me that Delaware Tech – like so many community colleges – has
survived and thrived because community colleges embrace the very
values upon which our great nation was built.

We value the dignity of work.
Community colleges offer their students a pathway to work. At
Delaware Tech, our mission – our highest priority – is connecting
Delawareans with jobs. What does it mean to connect someone with
a job or provide them with a career?
Work is fundamental to our sense of dignity. It’s how we build selfesteem and self-worth. It provides us with the opportunity to strive
and achieve. Work enables us to take care of our families and give
back to our communities. It was through hard work that our parents,
grandparents and great grandparents helped build the country we all
enjoy today.
For 50 years, Delaware Tech has promised to deliver affordable, highquality education and training that prepares our students for work…
work that sustains their families, meets the needs of local business
and industry, and helps our state’s economy. Time and time again,
and tens of thousands of graduates later, we continue to deliver on
that promise.

We value diversity.
Our American tradition demands that every one of us, regardless of
our age, our race or our station in life, should have the opportunity
to improve our lives through education. Out of that tradition, the
community college was born. Known as “democracy’s colleges,”
community colleges were founded on the idea of open access and
have always attracted a racially, ethnically and age-diverse student
body.
This is especially true of Delaware Tech. Our student population
reflects the diversity of the communities we serve. (Delaware’s
minority population is 36%; Delaware Tech’s is 43%.) In fact, the
College serves more Delaware women and more Delaware minorities
than all of the other state institutions of higher education combined.
We also serve many more students in their 30s, 40s and 50s.
Why does diversity matter? Research has shown that diversity in
higher education benefits students from all backgrounds – minorities
and non-minorities alike. Students in diverse environments learn to
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think more deeply and to approach problems more critically. Those
students then become graduates, and just as our country owes its
success to a melting pot of hard-working individuals, employers
find that a diverse workforce fosters creativity and innovation and
makes their companies more competitive in an increasingly global
marketplace.

We embrace change.
Our greatest achievements as a nation have occurred when we’ve
found the courage and the will to change in the face of new
information and new opportunities. One American institution
that’s become particularly adept at responding to change is the
community college.
When Delaware Tech was
first established in 1966,
employers were seeking
typists and keypunch
operators. Today, the
College is creating programs
to teach people how to
operate the complex control
systems in commercial
buildings, collect and
analyze GPS data and
respond to cyber threats in a
digital world that most could
have never envisioned.
While some institutions can
survive by doing the same
things the same way for months, years…even decades, community
colleges don’t have that luxury. As we have done for 50 years,
Delaware Tech must constantly monitor the trends in the economy
and respond – even anticipate – market demands in order to prepare
Delawareans for the workforce. Our new bachelor’s degree program
in nursing is a great example of how the College anticipated a need
in the healthcare sector and acted swiftly before it became a crisis.
See story on page 17.
Over the next 50 years, new trends will emerge, but Delaware
Tech will continue to embrace change as we remain committed
to providing pathways to work for Delawareans of every age, race
and background. These are the values that have helped community
colleges survive and thrive. And in a country known as the land of
opportunity, Delaware Tech could not be more proud to carry on
the tradition of providing our neighbors with a path to a bright and
hopeful future.

Delivering Excellence, Changing Lives
Celebrating Our 50th Anniversary through Volunteerism
Delaware Tech’s employees, students and
alumni are proudly celebrating the College’s
50th anniversary through volunteerism
by completing over 50 campus and
community service projects throughout
2016 – one for every year of the College’s
existence. “We are Delaware’s community
college, and what better way to honor
our history of ‘delivering excellence
and changing lives’ than to dedicate our
time and energy to our neighbors in the
community who need our support,” said
President Brainard.
On February 6 and 7, Delaware Tech
employees kicked off a year of giving
back by volunteering at the Polar Bear
Plunge in Rehoboth Beach to benefit
Special Olympics Delaware. Delaware Tech
volunteers donated 44 hours registering
individuals to take the Plunge.
Since then, the College has completed
numerous county, state and international
community service projects. Here are just a
few of the many examples.
• A group of nursing students from the
Terry Campus Student Nurses Association
collected 122 pairs of socks for homeless
men and served dinner at the Dover
Interfaith Mission where they distributed
the socks.
• Retirees from the Stanton Campus
collected carloads of food and necessities
for Little Sisters of the Poor to benefit
elderly, low-income residents.

• The entire College participated in
“Rock Your Socks,” a worldwide initiative
to celebrate World Down Syndrome Day.
Statewide, hundreds of pairs of socks
were sold with proceeds benefiting the
Down Syndrome Association of Delaware.

• The College partnered with the
General Assembly to donate items to
the Food Bank of Delaware. Employees
and students donated 5,000 pounds
of food – that’s 5,000 canned goods!
Stanton Campus students entered the
Food Bank’s CANgineering competition
and raised additional funds for the cause
(pictured above).
• Terry Campus Faculty Senate collected
150 new coats, hats and scarves for The
Shepard Place, a non-profit homeless
shelter for women and children in Dover.
• Faculty and staff from the Terry and
Owens Campuses participated in a
Bowlathon to benefit the Greater Milford
Boys and Girls Club.
• George Campus Student Affairs and
students and faculty from the allied
health program partnered with the Blood
Bank of Delmarva to host a Health Fair
and Blood Drive.

Students and faculty traveled to Vietnam to volunteer in orphanages and
vocational training centers and distribute food supplies.

• One service project went international
when a group of occupational therapy
assistant and human services students
from the Owens, Terry and George
Campuses traveled to Vietnam. Over
a series of 12 days, the students
volunteered in orphanages and
vocational training centers in Ho Chi
Minh City, Nha Trang, Cam Ranh and Da
Nang. They also distributed food supplies
to 171 families and helped build a home
for a single mother with four children in
rural Cam Ranh.
• The Delaware Tech Higher
“Edger”cators – Domonique Carter, Dr.
Reginald Chandler, Virginia Sticinski
and team captain President Brainard
participated in Special Olympics
Delaware’s “Over the Edge” on May 12.
The team rappelled 17 stories down
the 300 Delaware Avenue Building in
Wilmington – raising over $7,600 to
benefit Special Olympics Delaware!
All 50 service projects will be posted on
the 50th anniversary website as they are
completed. Join Delaware Tech in giving
back to the community by volunteering for
a service project. Visit www.dtcc.edu/50th.

Dr. Reginald Chandler, President Brainard, Domonique Carter and Virginia
Sticinski participated in Special Olympics “Over the Edge.”
SUMMER 2016
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Mark T. Brainard
Inaugurated as Fifth President

O

n Thursday, June 9, Dr. Mark T. Brainard was
formally inaugurated as the fifth president of
Delaware Technical Community College. The event
featured a procession of alumni, students, delegates from
other colleges and universities, staff, counselors, librarians,
faculty, administrators, past presidents and trustees, as well
as speakers who provided remarks from various constituent
groups.
Speakers representing faculty, staff, students, alumni
and Delaware’s high schools, higher education institutions,
the General Assembly, and business and industry delivered
greetings to Dr. Brainard and discussed the importance of
his leadership, the College’s strong partnerships and the
positive impact made by Delaware Tech throughout the
state.
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As customary, Dr. Brainard provided his President’s
Address in which he shared how Delaware Tech is fulfilling
its mission, and he laid out his vision for the future of the
College. The entire event can be viewed at www.dtcc.edu/
inauguration.
JPMorgan Chase and Delaware Tech’s members of the
Board of Trustees were major sponsors for the ceremony,
each having made generous contributions to the College’s
50th Anniversary Fund in honor of Dr. Brainard, the full
amount of which will benefit the greatest needs of students
at all Delaware Tech campuses.
To view photos and a video from the inauguration and
make a donation in honor of Dr. Brainard, please visit
www.dtcc.edu/inauguration.

Governor Jack Markell served as the guest speaker for the
Inauguration. “You (Dr. Brainard) reflect three really remarkable
traits: first of all, you’ve got a real vision, the second is that you
get things done and the third is your style of leadership is never
about you,” stated Governor Markell. “I really believe, based on my
experience, that Mark Brainard understands as well as anybody
the implications of the changing global economy and the fact
that employers have more choices than they have ever had
before about where to hire and the implications of technological
advancement. We live in this world where there has probably
never been a better time to be somebody with the right skills,
but there probably have not been too many worse times to be
somebody without the right skills. And it is that conviction, in my
experience and observation that has absolutely driven Mark to
the point where he is today and to his view about where Delaware
Tech must go in the future.”

Board of Trustees Vice Chair
John Maiorano provided
the welcome from the Board.
Maiorano stated, “Today we
are here to formally install Dr.
Mark T. Brainard as Delaware
Technical Community College’s
fifth president. While Mark has
been serving in this role for well
over a year, it was important to
him that this event be held in
conjunction with the College’s
50th anniversary.”

“Dr. Brainard always leads
by example as evidenced by
his involvement in student
government and participation
at their meetings, and his
overall support of PTK and his
gracious presence at many
campus-based student-related
functions. Dr. Brainard always
makes himself accessible and
relatable to students like myself,”
Ajahnique Dandy said in her
remarks on behalf of the alumni.

Board of Trustees Chair Scott Green presented Dr. Brainard with the
official presidential medallion telling the crowd, “As a proud alumnus
of Delaware Tech, Mark proves to students that with hard work and
perseverance and an outstanding education, anything is possible.”

As a former student, Major David Strawbridge, director of military
and veteran services at the College, spoke on behalf of the students,
“This College built my foundation of higher learning, which ultimately
led to my commission as an Air Force officer. With approximately 1,200
military members, veterans and dependents enrolling each year, I
trust that I am just one of thousands of stories whose educational
accomplishments turned into professional success. Because of Dr.
Brainard’s leadership and vision, Delaware Tech is on the map as
a community leader in education and success amongst Delaware
veterans and Delaware veteran organizations.”
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Senator Patricia Blevins (left), President Pro Tempore, and
Representative Pete Schwartzkopf (right), Speaker of the House,
gave remarks on behalf of the Delaware General Assembly and
provided resolutions to Dr. Brainard. “Delaware has recovered pretty
well since 2008,” said Blevins. “One of the biggest reasons for that
has been the presence of Delaware Tech in all three of our counties
and in our largest city and the school’s ability to adapt to a changing
economy by not just offering diplomas but by offering real-world,
on-the-job training for the kinds of jobs the 21st century demands.”
Schwartzkopf, who is a graduate of Delaware Tech, said, “I am eternally
grateful that 50 years ago, the leaders in our state decided to create
Delaware Technical Community College.”

Dr. Harry Williams, president of Delaware State University, brought
greetings on behalf of Delaware’s colleges and universities, “I can
personally say that Delaware Tech is up for any challenge that
comes before them. The people in Delaware are blessed to have a
Delawarean leading Delaware Tech to the next level.”

Dr. Janice Nevin, chief executive officer, Christiana Care Health
System, offered greetings on behalf of Delaware business and
industry: “Business and industry in the First State are robust and
leading edge thanks to the deep roots of Delaware Tech where many
thousands of Delawareans have prepared for their careers since the
College’s founding in 1966. Indeed the College is an engine that drives
business and industry in the First State.”

Kerri Faucett, department
chair of developmental studies,
provided remarks from College
faculty. “The faculty at Delaware
Tech support you, Dr. Brainard,
as our new president. We accept
your challenge to innovate and
offer more opportunities to
one another, our students and
our community. Your warmth,
sincerity and encouragement
have created a climate where
our students can thrive and, as
faculty, we are proud to follow
your example.”

Natalie Washington, program
manager for workforce
development and community
education, gave greetings on
behalf of the staff. “Dr. Brainard
recently shared that we connect
people with jobs. That is true
now, and it was true in 1967
when 368 students enrolled
at Delaware Tech, encouraged
by the slogan, A job for every
graduate, a graduate for every
job.”

“I am honored to speak on behalf of public education and
the superintendents of Delaware,” Dr. Mervin Daughtery,
superintendent, Red Clay Consolidated School District stated. “His (Dr.
Brainard’s) insight and vision to collaborate and partner with school
districts throughout the state has opened the doors for those wanting
to expand their educational opportunities and career pathways.”

9|

DELAWARE TECH MAGAZINE

50th Anniversary Events
In conjunction with the installation of President Brainard, events were held at each campus throughout the week of
June 6 to celebrate the College’s 50th anniversary, history and the success of its students.

Old-Fashioned Picnic, Owens Campus
The celebratory week began with an Old-Fashioned Picnic at the birthplace of Delaware Tech – the Owens Campus in
Georgetown. The picnic included local food trucks, face painting, lawn games, giveaways, entertainment and community
camaraderie.

SUMMER 2016
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A Celebration of Our History, Terry Campus
The Terry Campus hosted legislators and community leaders for a brunch that included recognition of current and former
members of Delaware Tech’s Board of Trustees.

Former members of the Board of Trustees were recongized for their service including (front row) The Honorable William Witham, Jr., Dr. Louis
Owens, Selham Sue Saliba, Gerard Cain, Dr. William Wright, Craig Eliassen, Audrey Van Luven, Mark Stellini and The Honorable Richard Stokes.
Pictured in the back row are President Mark Brainard (center) with current members of the Board of Trustees Patti Grimes, Norman Griffiths,
William Bush and Robert Hagerty.

The program also showcased the history of the College. Dr. Brainard discussed several of the College’s founders with their
descendants – Mary Terry Carroll and Harry Terry, niece and nephew of Governor Charles L. Terry, Jr.; Dick Carter, son of Dr.
William A. Carter; and Barbara Weatherly, daughter of Dr. Paul K. Weatherly.
Governor Charles
L. Terry, Jr. –
Governor when
Delaware Tech
was established in
1966. Namesake
of the Terry
Campus in Dover.

“He was a great
person and the worst
driver ever.”
- Harry Terry

11 |

“He was devoted to
family and education.
He was a natural leader
and well respected.”
- Mary Terry Carroll
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Dr. William A.
Carter – One of
Delaware Tech’s
“founding fathers.”
Namesake of the
Carter Partnership
Center at the
Owens Campus in
Georgetown.

“He always tried to make a
difference and wanted to do
something important and
meaningful for Delaware.”
- Dick Carter

Dr. Paul K.
Weatherly
– Named
College’s first
president in
1966.

“You can’t imagine how
much he loved Delaware
Tech. It wouldn’t be THIS
Delaware Tech without him.”
- Barbara Weatherly

Inaugural Week Closing Reception, Stanton Campus
The week’s festivities concluded with a reception at the Stanton Campus, the campus from which Dr. Brainard graduated.
Legislators, community leaders and College administrators gathered to congratulate Dr. Brainard at a reception in the newly
remodeled courtyard.
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Board Member Spotlight
The Board of Trustees of Delaware Technical Community College is the governing
body of the institution. All members are appointed by the Governor of the State of
Delaware with the consent of a majority of the State Senate. The Board of Trustees
sets policy for the College and is responsible for ensuring that the institutional
mission is carried out. Among its numerous responsibilities, the Board approves the
College plan, is responsible for the management and control of the institution, has
the power to appoint administrative and instructional staff, sets the tuition rate, and
approves fees and budgets.

Lolita Lopez is President & CEO of Westside Family Healthcare, a non-profit community
health system with a mission to provide equal access to quality healthcare, regardless of
ability to pay. Over the past 26 years, she has successfully grown the organization from a
small, one-provider center to today’s Joint Commission Accredited Primary Care Medical
Home (PCMH) with six comprehensive health center locations and one mobile medical unit
providing services statewide.
Why did you decide to become a board
member?

Lolita A. Lopez
President & Chief Executive Officer,
Westside Family Healthcare
B.S., University of Delaware
M.S., University of Delaware

When I was approached by Governor Markell
about being appointed to the Board of Trustees,
I was honored, of course, but I also felt that it
was a perfect fit for me. I think the work I do very
much mirrors that of the College, which is serving
Delawareans at home in their communities in
a way that meets their individual needs and
breaks down barriers to success. I am a native
Delawarean and have lived and worked in all
three counties of the state. Making our state a
better place for all Delawareans is a shared goal.
What do you love most about the College?
The more I learn about Delaware Tech, the
more proud I am to be a part of it! I love that so
many students (97%) are Delawareans and that
the diversity of the student population closely
matches that of our state. I love that many
of the graduates are not only employed but
employed by Delaware businesses. I love the
many pathways to success that Delaware Tech
offers. There’s something there for everyone
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who wants to make a better life for themselves.
Lastly, I’ve met so many very talented, dedicated
people who work and volunteer there. They are
so engaged in the work, it can only translate to a
quality education for the students.
What do you feel is your greatest contribution
to the Board of Trustees/College?
I am honored to lead such a wonderful
organization made up of so many dedicated,
talented employees who are collectively making
a huge impact on the communities we serve.
I hope that the leadership skills I can bring to
the table regarding innovative solutions to the
workforce needs of the healthcare systems of
our state will benefit the College in meeting its
mission. I also hope to bring a unique perspective,
enthusiasm and commitment to the team.
How do you enjoy spending your free time?
Working is how I spend most of my time, and it’s a
great source of joy for me. When I’m not working,
I like to exercise, walk the beach, garden and
spend time with my husband, Don.

ALUMNI

Alumni Honored at Ceremony

T

he Terry Campus honored Paul M. Bernat and Tammy J.
Ordway as Distinguished Alumni during an April ceremony.
They were recognized for achieving success in their
professional career fields as well as their significant contributions to
the community and College.
Bernat, chief of police for the Dover Police Department,
graduated in 1992 with a degree in criminal justice. He has been
Dover’s Chief of Police since 2014 and a member of the Department
since 1989.
Bernat’s key accomplishments as Chief include the acquisition of
10 new sworn officers; implementation of a cadet program; initiation
of a Police Athletic League (PAL) program; fostering of community
relations; and securing of grants to purchase new cameras and
funding overtime foot patrols.
Bernat continued his education at Wilmington University,
where he earned a bachelor’s degree (2002) and is working toward
his master’s degree in criminal justice. Bernat has also completed
training at the FBI National Academy in Quantico, Virginia.
“I am grateful to the faculty, staff and counselors of Delaware
Tech for providing me with professional, real-life instruction,”
Bernat said during the ceremony. “The College’s affordability and
flexibility with scheduling helped me achieve my associate degree,
which led to my exciting law enforcement career.”
Ordway, a partner and director of entrepreneurial services at
Faw Casson, graduated in 1990 with a degree in accounting and
holds a bachelor’s in accounting from Wilmington University.
Following her love of numbers and working with people, Ordway
entered public accounting nearly 25 years ago and continues to
provide professional accounting services to clients throughout Kent
County. She is also extremely involved in the community, feeling a
close connection to its people and businesses.
Ordway is past chair of the Central Delaware Chamber of
Commerce and has served on its Board since 2006. She is the
current Chair of the Central Delaware Habitat for Humanity
Finance Committee and is very active within Dover Air Force Base,
serving as a Family Readiness member and Sunday social helper,
among other roles. In addition, Ordway was recently appointed
by Governor Markell to serve on the Federal Research and
Development Matching Grant Program Committee.
“I took advantage of an opportunity and didn’t waste the gift of
an exceptional education,” Ordway shared. “I didn’t know it then,
but now know that Delaware Tech was exactly what I needed at that
time in my life. I am extremely grateful that everyone I encountered
saw what I didn’t see in myself at that time.”

This Food Truck
Rides on the Wild Side

A

connection made during a culinary arts class at Delaware
Tech led to a business partnership that is taking Delaware’s
food truck scene by storm. When Nathan Bradford enrolled
in Delaware Tech’s culinary arts program, he already knew the field
was a good fit for him since he had been working in restaurants since
he was 15. He’d been cooking even longer, whipping up homemade
pizza and biscuits and gravy with his mom.
After graduating from Delaware Tech in 2013, he began working
in the culinary field in various jobs. About a year later, he connected
with a former classmate, Mike Stanley, who asked him if he wanted
to go in on an idea he had for a food truck he called “Wildwich.” The
truck would specialize in delicious and innovative sandwiches, such as
the popular K.C.Q. (hickory smoked pork, kansas city style barbeque
sauce, tangy slaw) and the Jolly Mon (spicy & sweet jerk chicken,
fresh mango salsa). In July 2014, the two friends started the business
in a converted truck that travelled to food truck fairs, festivals and
competitions.
“The food truck scene in Delaware is really growing,” said
Bradford. “It’s exciting, and each day is different. You don’t get
bored.” The Wildwich concept and food took off, and soon the
business partners attracted investors and expanded to a bistro
on the Wilmington Riverfront and now a new café in downtown
Wilmington. The café opened in February 2016 and features fast,
friendly service and an ever-changing menu of sandwiches, salads and
fresh drinks.
Through their background in the culinary industry, Bradford and
Stanley have cherry-picked a team of employees who truly “get it.”
The company has grown through word-of-mouth and social media
– Wildwich is active on Twitter, Instagram and Facebook, posting
menus and locations for the truck for their loyal customers.
Bradford credits his time at Delaware Tech for creating
connections that have helped him find a gratifying career that allows
him to use the skills he learned at the school and in life. The business
has plans to expand, and Bradford is excited to see where the future –
and his food truck – will take him.
SUMMER 2016
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Autumn Cooper, 2013 graduate and Savannah Animal Hospital and Hotel employee, performs a canine dental cleaning while Dr. Kelli Martin observes.

Delaware Tech’s Veterinary Technology Program
Providing Care for Pets and Animals in All Three Counties

T

he patients that can’t speak to
tell us what’s wrong need strong,
skilled, caring individuals to
help them – the graduates of Delaware
Technical Community College’s veterinary
technology program are those types of
individuals.
Located at the Owens Campus in
Georgetown, the veterinary technology
program teaches students diagnostic
and nursing procedures and equips them
with a skill set that allows them to join
the workforce in a veterinary hospital or
clinic throughout the state as a licensed
veterinary technician.
While each graduate has a different
level of responsibility at his/her job, they
all provide the highest care to their patient,
and they all are thankful for their start at
Delaware Tech.
NEW CASTLE COUNTY
The Veterinary Specialty Center of
Delaware (VSCD) in Newark employs
seven graduates from the veterinary
technology program – two of them work
in highly skilled management positions.
Natalie Herring, a 2002 graduate, is the
ophthalmology nursing supervisor, and
Stephanie Lenoir, a 2008 graduate, is the
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emergency nursing supervisor.
“I love my specialty,” Herring said.
“I like the care of my patients, and I
really fit my specialty. I enjoy the hospital
in general. We have a really strong
relationship, and the teamwork is great.”
VSCD is a state-of-the-art veterinary
hospital offering advanced and urgent care.
The main hospital receives specialty and
emergency patients, while a satellite
location in Dover only sees specialty
appointments. VSCD specialists are
trained in the world’s most advanced
treatments and techniques in the
specialized areas of cardiology, critical
care, internal medicine, oncology,
ophthalmology, acupuncture,
rehabilitation with hydrotherapy,
surgery, and more.
Both graduates specifically wanted
to work at VSCD after graduation,
and both did their internship at
VSCD. They also each wanted to be a
veterinarian, so they had the passion
and drive to succeed in the veterinary
technology program and in their job
field.
Lenoir’s daily duties include being
an emergency nurse on the floor, working
triage, surgery, and anesthesia, offering

supportive care, providing emergency
treatment and assisting other specialties.
“I felt like I would learn a lot here, and
I’m more of an energetic person, so I felt
emergency would fit me,” Lenoir said.
Herring’s daily duties include assisting
the doctors in the ophthalmology
department, making appointments, helping
with emergencies, assisting in surgeries,

Veterinary Specialty Center of Delaware employees and
Delaware Tech graduates Stephanie Lenoir (left) and
Natalie Herring (right) with Herring’s dog Kairi.

monitoring anesthesia and managing the
nursing staff.
“I wanted to do something special,”
Herring said. “I wanted to find something
that would be above and beyond what a
tech would do.”
Lenoir and Herring are both married
and still live in New Castle County.
KENT COUNTY
Animals come in all shapes and
sizes – so there’s a need for veterinarians
and hospitals that can treat animals of
all shapes and sizes. Erin Rosan, a 2005
graduate, loves every minute of being the
lead equine technician at Brenford Animal
Hospital in Dover.
Brenford Animal Hospital is an eightdoctor small animal and equine veterinary
hospital providing medical and surgical
care for small animals and horses on the
Delmarva Peninsula. Brenford Animal
Hospital also has a second location at
Longacre Village in south Dover.
Normally, Rosan works with Dr. Paul
Hanebutt to manage the hospital’s equine
services and large animal patients – both at
the hospital and in the field. Those include
treating horses, goats, donkeys, mules,
llamas and alpacas, for things like joint
injections, standing surgeries, breeding,
dental work, emergencies and vaccines. She
also helps check on mares and foals after
birth, and vaccinating barn cats and dogs.
Rosan also assists with the small animals
that the hospital sees on a regular basis.
“I love my job,” Rosan said. “I get to
be outside, and my scenery always changes.
I get my horse fix, and I get to figure out,
take care of and hopefully fix problems in
patients that can’t tell me what’s wrong.”
Rosan did her externship at PennVet’s
New Bolton Center where she got to
experience equine and large animal
treatment.
“There I was able to get a broad
spectrum of experience with horses,”
Rosan said. “And what I learned in the
Delaware Tech program was absolutely
relevant and helpful.”
Rosan also recently finished her
second semester as the instructor for the
veterinarian assistant program at Polytech
High School in Woodside.

Brenford Animal Hospital’s Erin Rosan (right), a 2005 graduate, assists Dr. Paul Hanebutt with an exam.

“It’s a good next step,” she said. “I get
to do what I want to do and add another
part to it to help keep my profession
going.”
Rosan lives in Kent County with her
husband, two daughters, a dog, two cats, a
hamster, and a fish.
SUSSEX COUNTY
Autumn Cooper, a 2013 graduate, not
only works at Savannah Animal Hospital
and Hotel in Lewes as a licensed veterinary
technician (LVT), but also works in the
veterinary technology program as an
educational lab specialist. It was important
to her to be able to remain involved in a
program and field she feels so passionate
about.
“I love being involved with education
in the veterinary technology field,” Cooper
said. “It is exciting and encouraging for me
to watch the students grow in knowledge
and clinical skills until they develop into
well-rounded technician graduates.”
Savannah Animal Hospital and
Hotel has 73 staff members throughout
the facilities serving people through
their pets. The hotel is a complete
indoor boarding facility. The staff are
committed to providing the most advanced
veterinary diagnostics and treatment in an
environment of care and compassion.
“I like Savannah because it is an
American Animal Hospital Association

accredited practice. This means that
Savannah has committed to reaching above
the normal standard to provide a higher
level of patient care,” Cooper said. “This
means a lot to me as an LVT because
a large portion of my job is to ensure
that I am the patient’s advocate in all
circumstances.”
Cooper works one day during the week
and on weekends at Savannah and works
at the Owens Campus the rest of the week.
She also takes some after-hours emergency
shifts. Her normal duties at the animal
hospital include working in rooms with the
doctors, running diagnostics, preparing an
animal for surgery, assisting in surgeries
and monitoring anesthesia.
“We are a big team that works well
together,” Cooper said. “We are always
busy and always moving, and there’s
something new every day.”
Cooper is currently attending
Wilmington University part-time to
obtain her bachelor’s degree in business
management. In the future she plans on
staying in the veterinary field and hopes
her degree helps her obtain a hospital
management position, a position in
a veterinary nutrition company, or to
continue working within the Delaware
Tech veterinary technology program.
For more information on the veterinary
technology program, visit go.dtcc.edu/
vettech.
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KEEPING PACE WITH WORKFORCE
CHANGES IN NURSING
Delaware Tech – First Community College in Region to Offer Bachelor’s Degree
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I

n response to changing workforce
needs in healthcare, the College is
proud to announce that it will begin
offering a bachelor of science degree in
nursing (BSN) beginning January of next
year.

833

91%

90.7%

354

A Preference for the BSN
In an effort to produce better patient
outcomes, in 1990, the American
Nurses Association’s American Nurses’
Credentialing Center developed the
Magnet Hospital Recognition Program for
Excellence in Nursing Services. Since then,
the nation’s hospitals have increasingly
pursued and earned Magnet status which
requires that all nurse managers and 80%
of direct care nurses have a BSN by 2020.
Across the country, community colleges,
which train 45% of the nation’s nurses,1 are
responding; more than 30 colleges in 11
states now offer the BSN.2
Not surprisingly, the national
movement toward a BSN credential has
impacted hiring practices at Delaware’s
acute care hospitals. Three have already
earned Magnet status. While workforce
demands for nurses remain strong
throughout the state, there are now fewer
employment opportunities for associate
degree nursing (ADN) graduates with the
Registered Nurse (RN) credential.

The RN-to-BSN Online
Delaware Tech’s Bachelor of Science in
Nursing program is designed for current
RNs who are ready to pursue the next level
of their nursing education while working
in the field. This online degree program
will provide licensed registered nurses with
baccalaureate-level education, preparing
them for expanded roles including
advocacy, leadership and scholarship. The
RN-to-BSN can be completed in four
semesters of full-time study or on a parttime basis.
Offering a BSN fits with a key aspect
of Delaware Tech’s mission – to provide
Delawareans with access to high-demand
careers through high-quality programs
that meet their needs. “By offering this
degree, we are building upon the College’s
successful Certified Nursing Assistant
(CNA) and ADN programs,” said Justina
Sapna, vice president for academic affairs.
“Stackable credentials have become an
essential part of workforce development

Enrollment in Delaware Tech’s nursing program has increased
dramatically, yet licensure exam pass rate remains high.
because they provide career pathways that
fit the needs of those juggling school, jobs
and families, and these three credentials
provide a seamless and affordable path to a
well-paying career.”
The BSN program was developed with
input from the State Board of Nursing
and other government agencies such as
the Division of Public Health, the State’s
four-year institutions, the state’s healthcare
associations and acute care hospitals. “We
were excited that Delaware Tech asked us
to be at the table,” said Penny Short, chief
operating officer of Nanticoke Memorial
Hospital.
Going forward, several of the College’s
industry and higher education partners
will serve on the program’s advisory board.
This group will ensure that Delaware
Tech’s RN-to-BSN program continues
to meet the needs of the healthcare
industry while also preparing graduates
for a seamless transition to master’s and
doctoral programs at the University of
Delaware, Delaware State University,
Wilmington University and other four-year
institutions.

A History of Providing a High-Quality
Nursing Workforce
Delaware Tech has a long history of
delivering high-quality nursing education.
Since 1966, Delaware Tech has prepared
thousands of nurses for the local
workforce, and the College continues to
graduate more nurses annually than all
of the other Delaware higher education
institutions combined.
In 2003, in response to a statewide
nursing shortage, Delaware Tech expanded

the size of its nursing program. Since
then, the College has prepared more than
5,500 nurses for the local workforce. While
the program has increased by 135%, the
percentage of Delaware Tech nursing
graduates passing the national licensure
exam on the first try remains high.
In fact, in 2015, of the six higher
education locations with graduates who
sit for the national exam, the pass rate
for Delaware Tech’s Stanton, Dover and
Georgetown nursing graduates ranked the
highest in the state.
“Our number one mission at Delaware
Tech is to provide a high-quality workforce
for Delaware’s business and industry,”
said President Mark Brainard. “As the
preferred credential for our state’s largest
healthcare employers shifts from an
associate degree to a bachelor’s degree, we
feel confident that our new BSN program
will help our acute care hospitals effectively
respond to the additional educational
requirement for their RNs. We are proud
to contribute to the quality of healthcare
for Delaware’s residents.”
For more information on Delaware
Tech’s RN-to-BSN degree program, visit
go.dtcc.edu/RNtoBSN.
SOURCES:

1 U.S. Department of Health and Human Services. (2010).

The registered nurse population: Findings from the 2008
National Sample Survey of Registered Nurses. Retrieved
from http://bhpr.hrsa.gov/healthworkforce/rnsurveys/
rnsurveyfinal.pdf

2 American Association of Colleges of Nursing. (2015).

Policy brief: Community colleges operating baccalaureate nursing programs. Retrieved from http://www.aacn.
nche.edu/government-affairs/Community-College-BSN.
pdf
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Serving the IT Needs
of Delaware’s Workforce
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F

or individuals looking to begin
or advance their career in the IT
field, Delaware Tech is ready with
innovative programs that fit the specific
needs of both employers and students.
The College recently convened
a meeting of its statewide advisory
committee comprised of information
technology experts and employers from
all three counties to ensure that its IT
programs remain relevant in the face of
changing technology. The committee
agreed that a responsive degree program
that adapts quickly to market needs was
critical.
In addition, the committee reinforced
the need for stackable credentials, offered
through short-term, accelerated IT
academies that would help individuals
quickly gain needed skills to advance
their careers. Stackable credentials can
be accumulated over time to build up
an individual’s qualifications and help
them to move along a career pathway to
different and potentially higher-paying
jobs.
Delaware Tech’s IT academies were
first created in response to Governor
Markell’s TechHire initiative, a
partnership among the state’s higher
education institutions and several of
Delaware’s largest employers to train
and hire hundreds of IT professionals
through accelerated education programs.
“Delaware Tech is in a great position
to offer programs to mid-career changers,
dislocated workers and life-long learners
who are seeking short-term training,”
said Dr. Hseuh-Ming Tommy Lu, chair
of the computer technologies program
for the Stanton and George Campuses.

The IT academies include certificate
programs such as CISCO Certified
Network Professional (CCNP), CISCO
Certified Network Associate (CCNA)
and JAVA Programming. All are
stackable, so that students may begin or
advance their careers in the time they
have available. Academies offer associate
degree candidates a way to pursue postgraduate study or skills enhancement.
Conversely, those who complete one of
the academies can receive credit toward
the College’s associate degree program.
No matter which path they choose,
students can be sure that they are gaining
the skills and credentials that make them
employable.
In addition, degree program students
benefit from work-based learning
opportunities where they can experience
their chosen career field first hand.

“Information technology is a field
where experience drives marketability
for our students,” said Dr. Kim Joyce,
associate vice president for academic
affairs. “It’s important that Delaware
Tech provides the opportunity for both
on-campus and on-the-job training.”
Real-world IT experience is also
offered to Delaware Tech’s youngest
attendees through the College’s summer
camp programs. Camps focusing on
topics such as cyber security, digital
editing, video game creation and coding
are available to kids ages nine to 15.
“We want to do all we can to ensure
that Delaware Tech is focused on the
future and that all of our programs –
even those for our campers – reflect
the job market,” said Paul Morris, Jr.,
assistant vice president for workforce
development and community education.
For more information on the computer
information systems, computer network
engineering technology, computer and
information science, information security
and web development programs, visit
www.dtcc.edu/programs.
For more information on the
information technology academies, visit
www.dtcc.edu/continuing-education/itacademies.
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New Internships in IT Ensure
Graduates Are Job Ready

T

hanks to two newly established internship programs with
Beebe Healthcare and Perdue, Delaware Tech computer
technology students are getting the hands-on training and
real world experience that employers look for in new hires.
“The employers in Sussex County don’t realize how much
our students know and how prepared they are to take on jobs,”
Owens Campus Computer Information Systems (CIS) Chairperson
George Cognet said. “But with these internships, employers are
helping us, we are helping them, and in the end it will lead to jobs
for our students.”
According to Mike Maksymow, CIO and vice president of
Beebe Healthcare, Delaware Tech interns have been a good fit for
the hospital and are considered part of the Beebe family.
“I think Delaware Tech did a great job preparing them, and
they have been very engaged in doing work for us,” Maksymow
said. “We want them to become well suited for their role wherever
they go. They’ll leave college with a Delaware Tech stamp of
approval and leave here with a Beebe stamp of approval.”

“I think Delaware Tech did a
great job preparing them, and
they have been very engaged
in doing work for us.”
- Mike Maksymow
CIO and Vice President
of Beebe Healthcare

Delaware Tech interns participate in four weeks of orientation
at Beebe, rotating from the help desk, to the analyst team, and then
to security, which provides them with a well-rounded experience.
After orientation, they are then assigned to a specific area for the
remainder of the internship.
“Our students work side by side with the company’s employees
and are held accountable to the company’s rigorous standards just
like any other employee,” Cognet said. “It’s a great opportunity to
build their resumes.”
Internships are available for second year students in all four of
the Owens Campus computer technology programs, which include
computer information systems, computer network engineering
technology, information security, and web development.
In the future, Cognet and CIS Instructor Fred Walls are
hoping to expand these real world experiences for students and are
currently working to establish new internships with Broad Valley
Micro Fiber Networks, Inc. and Nanticoke Health Services.
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Owens Campus computer information systems students Will Vidal
and Cliff Brotherton with Beebe Healthcare Vice President and Chief
Information Officer Michael Maksymow (center) outside Beebe
Hospital in Lewes.

For more information on the computer information systems,
computer network engineering technology, computer and information
science, information security and web development programs, visit
www.dtcc.edu/academics/programs-study.

W O R K F O R C E D E V E L O P M E N T A N D C O M M U N I T Y E D U C AT I O N

The FUTURE of

inDELAWARE
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T

his year, the College hosted “Drones for Delaware” events statewide
to highlight the future and promise of the Unmanned Aerial Systems
(UAS) or “drone” industry in Delaware.
The future of drone use in Delaware remains uncertain, but there is much
potential. Agencies such as the Delaware Department of Transportation
(DelDOT) are already exploring ways to use the technology. “We’ve
talked about many different uses of drones like real-time traffic
monitoring, especially for event management or emergency
management,” said Josh Thomas, aeronautics coordinator for
DelDOT. DelDOT is also exploring ways to use drones to monitor
projects and survey infrastructure. Drones may also be used to help
farmers. With a “birds eye view” of farmland, farmers could more
easily monitor crop growth or identify problems.
Local business owners
Mark and Kyle Ryan of
Ryan Media Lab, demonstrated
the power of drones through indoor
flight displays. Industry experts spoke about the
potential and application of UAS technology in the state of Delaware including commerce,
agriculture, government and consumer usage.
Guest speakers included former NASA research consultant and adjunct instructor
of aviation at Mountain Empire Community College in Wise, Virginia – Jordan Bates;
entrepreneur and founding director of the Center for Information Technology and the
Global Economy at American University – Shyam Chidamber, Ph.D.; and robotics engineer
and CEO of Realbotics, Inc., a company developing software and hardware to advance telerobotics as a service, located in Pittsburgh, Pennsylvania – Christopher Quick.
Delaware Tech is serving as a leader, resource and educational provider in support of
future economic development initiatives in Delaware, including UAS. This fall, the College
Local business owners Mark and Kyle Ryan
discuss drone technology.
is offering courses in drone technology including:

Unmanned Aerial Vehicle (UAV) Flight School
Terry Campus, Dover
A “crash course” in preflight checklist. These remote controlled devices can be
equipped with a camera to provide amazing aerial videography and much more.
The class will cover proper operation, safety, rules, and equipment information. The
class will meet in a classroom for technical review flight school and discussion and
will include a hands-on demonstration. Call (302) 857-1400 to register.

Private Pilot Ground School (Online course)
Interested in becoming a private pilot? This 24-hour online course is designed to
prepare students for the FAA private pilot examination and to operate unmanned
serial systems (drones). The course will cover the fundamental principles of
flight. Topics include the theory of flight, aircraft standards and specifications,
federal regulations, basic aircraft construction, weight and balance, navigation,
meteorology, principles of radio communication, and application of aerodynamics.
Call (302) 857-1400 (Dover), (302) 259-6344 (Georgetown), (302) 454-3956
(Stanton) or (302) 830-5200 (Wilmington) to register.

Shyam Chidamber provides insight on the
various uses of drones.
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Student Research Intern Sharon Dutton works with an Augmented Reality Sandbox, which is used to help students grasp geospatial concepts.

Delaware Tech Introduces First GIS Undergraduate Degree in Delaware

T

hink of the last time your
smartphone helped you find your
way to a new location...or when
the power went out and was back up
within a few hours…or when you used
your computer to plan your vacation,
pinpointing historic spots to see on your
trip. Each of these scenarios employ GIS
– Geographic Information Systems – an
emerging field that uses computers to
analyze data with a geographic reference.

“GIS skills are relevant to so
many fields, it can really take
you wherever you want to go.”
- Kym Kelly,
GIS program advisor
The College recently launched a GIS
program at its Stanton Campus in order
to teach the general and technical aspects
of geography and geospatial technologies.
The program helps students gain practical
experience in building, maintaining,
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modifying, and using GIS databases; data
analysis; custom application development;
and visual communication.
GIS is now being used by government,
utility companies, first responders, health
care professionals, transportation agencies
and urban planners to make better, faster
and more cost-effective decisions. As a
result, there is a growing need for GIS
technicians who can help others use, build,
maintain and modify GIS databases.
Delaware Tech is offering three
specializations within the GIS
program: surveying, criminal
justice and environmental
science.
According to Kym Kelly,
GIS program advisor, “The
GIS program will prepare a
graduate to enter the workforce
as a GIS technician in a variety
of different fields. There is a
growing need for GIS technicians
and GIS skills across the country.
If you like maps, puzzles,
problem solving and technology
then GIS is the career for you.”

Ashley Henderson is a student
pursuing a degree in GIS. She hopes
to further her career in archeology
by pursuing a four-year degree after
completing the GIS program.
“GIS skills are relevant to so many
fields,” says Kelly. “It can really take you
wherever you want to go.”
For more information on the geographic
information systems technology program,
please contact Kymberlie Kelly at (302) 4543186 or kkelly10@dtcc.edu.

Instructor and program advisor, Kym Kelly works
with a GIS student.

As Threats Increase, Homeland Security
Graduates Keep Communities Safe

A

s anyone who follows current events knows well, the daily
news cycle is often dominated by the impact of natural and
man-made disasters. Not surprisingly, the threat of
extreme weather, widespread blackouts, environmental
crises and terrorism have increased the need
for individuals who are specially trained and
educated to plan for and respond to such
events. Delaware Tech is helping prepare
a new generation of these professionals
through its homeland security and
emergency management program on the
Terry Campus.
The program focuses on the allhazards approach to planning, which
covers three specific areas: mitigation/risk
management, crisis management and recovery
management. Mitigation/risk management
involves emergency planners working toward
crisis prevention by shoring up vulnerabilities and
coordinating with various agencies to secure continuity of
operations. Crisis management is the planned response that takes
place during an event while recovery management is the planning
phase to move forward and recover from an event.
There is also a focus on the mutual aid efforts between various
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agencies, such as military, law enforcement, security and medical,
to protect persons and assets pertaining to finances and physical
properties.
Courses include various stackable credentials, so
students earn an associate degree as well as Law
Enforcement Medical Responder (LEMR),
CPR and Federal Supervisory certificates.
“The program is a popular dual degree
choice for students in the College’s criminal
justice programs,” said Nicole Shuler-Geer,
the program’s department chair.
Upon completion of the program,
graduates are qualified for opportunities
within several federal agencies, including
Secret Service Uniformed Division, U.S.
Capitol Police, CIA Security Protective
Service and U.S. Customs and Border Patrol,
among others. “Our graduates are also prepared
to work for local, state and private agencies in such
positions as emergency planner, emergency manager, and
loss prevention specialist,” Shuler-Geer said.
For more information on the homeland security and emergency
management program, please contact Nicole Shuler-Geer at (302)
857-1742 or nshuler@dtcc.edu.

New Program Employs Peer Leaders to Help
Fellow Students Succeed in Difficult Courses

elp is on its way for students enrolled in some of
the most challenging classes at the College. In an
effort to improve student outcomes in historically
difficult courses, Delaware Tech will pilot a Supplemental
Instruction (SI) program this fall. A national best practice,
supplemental instruction involves selected students
assuming leadership roles within the classroom and during
supplemental study sessions.
SI initially will be introduced in Anatomy and
Physiology (BIO 120) and Elementary Algebra (MATH
020) courses.
To be selected as a peer leader, students must satisfy
three important requirements. They must have already
completed the course; they must exhibit traits of a
successful student; and they must have participated in the

required training. As peer leaders, they will attend class
to facilitate discussion and interaction, share academic
success strategies – including effective note taking, graphic
organization and test preparation – and lead weekly study
sessions. Peer leaders will be paid for 10-12 hours per
week.
“This is a very exciting program for us,” said John
Buckley, dean of instruction at the Terry Campus and
the College lead on the project. “This program has
the potential of greatly improving student success in
gatekeeper courses, those with a drop/failure/withdrawal
rate of 30 percent or higher.” Buckley estimates there will
be about 20 peer leaders across four campuses who will
work with approximately 250 students.

y=mx+b

3x-7=25-x
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College Helps Student-Athletes
Balance Nursing Program
and Sports

Kylie Nelson and Shelby Wilkins are two of six softball players who are nursing majors and athletes.

S

tudent-athletes can struggle with
balancing classes and homework
with games and practice, but
members of the Owens Campus baseball
and softball teams are excelling on the
field and in the classroom as they pursue a
rigorous nursing degree.
“It’s definitely tough,” said Wes
Whitlock, a pitcher on the baseball team,
“but the nursing faculty and staff works
with me and helps me through.”
Whitlock is one of eight players on the
College’s teams who are nursing majors.
Sammy Suarez is Whitlock’s teammate on
the Roadrunners. Kylie Nelson, Ana Maria
Impastato, Emily Pusey, Shelby Wilkins,
Amber Carrow and Lauren Genshaw all
play softball.
Delaware Tech’s nursing program
is rigorous and competitive, preparing
graduates for a demanding but well-paying
career in healthcare. It’s a program that
draws students to the College with the
added incentive of being able to play a
sport.
“Delaware Tech is known for its
nursing program,” Nelson said. “Being
able to also play softball is the best of both
worlds.”
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Daily afternoon practices from
Monday through Friday help the
teams prepare for the usual schedule of
doubleheader games on most Saturdays
and Sundays, some of which involve
traveling to Pennsylvania or New Jersey.
Occasionally, there are games during the
week, which adds travel time. Both teams
also spend a week at spring training in
Myrtle Beach in mid-March and start the
playoffs for the National Junior College
Athletic Association in early May. Such
a demanding schedule can take a toll on
grades if student-athletes aren’t prepared.
“Time management is the hardest, but
study groups and meeting with teachers
helps,” said Nelson, who plays first base for
the softball team. “I definitely wouldn’t be
able to do it by myself.”
Delaware Tech’s coaching staff also
helps student-athletes prioritize their time.
“They are here for an education, and
softball is second,” said Guy Wilkins, head
coach for the Lady Roadrunners. “We are
here to teach them the game of life and to
help them keep their priorities straight.”
For more information on Delaware
Tech athletics, visit dtcc.edu/campus-life/
athletics.

Wes Whitlock is a nursing student and a baseball player.

Stanton Campus
Spirit Mural

Delaware Tech’s Stanton Campus, situated
in Newark, Delaware, sits next to the
historic Hale-Byrnes House, General George
Washington’s headquarters in the Battle of
Cooch’s Bridge during the Revolutionary War.
General Washington and his Continental
soldiers demonstrated courage and
perseverance while being outnumbered by
the British. Legend holds that a revolutionary
war solder still stands guard buried nearby.
This patriot and the spirit of the Continentals
inspired the “Spirit” mascot.

Stanton Campus Athletics

Celebrates
Its Past
and Future

O

n May 3, 2016, the Athletics
Department at the Stanton
Campus hosted its annual
Athletic Awards Banquet to celebrate the
accomplishments of its student-athletes. As
part of Delaware Tech’s 50th anniversary,
the banquet included a tribute to the past,
with former athletes representing each
decade of athletics at the College.

Pictured from left to right are Dr. Mark Brainard, Dr. Kathy Janvier, Marlene Haman, Donna Lougheed,
Rich Dennis, Felicia Freimuth, Casie Craig, Rhonda Bowman, Dr. John Cunningham, Jerry Custis, Dionna
Harris, Dr. Regan Hicks-Goldstein, Ron Burgess and Ryan Lally.

Former Student Athletes Honored
• Dr. John Cunningham: played baseball, tennis and basketball in the 1970s;
former chief of police for New Castle County; currently assistant vice president
for administrative and legal affairs at Wilmington University

• Jerry Custis: played basketball in the 1970s and 1980s; U.S. Army veteran;
retiree of the Wilmington Police Department; currently employed as security
manager of Diamond State Port

• Rich Dennis: played baseball in the 1970s; former Delaware State Trooper for
28 years; currently chief of public safety at the Stanton Campus

• Dionna Harris: played softball and volleyball in the 1980s; Gold Medal
Olympian for U.S. Softball Team, 1996; Delaware Sports Museum and Hall of
Fame Association 2001 inductee; currently employed as school counselor for
students with disabilities

• Marlene Haman: played volleyball, basketball and softball in the 1970s;
Delaware African American Hall of Fame 2012 inductee; retiree of E.I. DuPont
de Nemours & Company
• Donna Lougheed: played basketball and softball in the 1970s; employed as
staff nurse at Christiana Care; certified sexual assault nurse examiner

Also in attendance was Ron Burgess,
who served at the College from 1977
through 2014 in various capacities as
athletic director, counselor and men’s
basketball coach.
In addition to the recognition of
former athletes, the men’s and women’s
basketball and men’s and women’s
cross country teams recognized their
top athletes with the Spirit Award for
Academic Excellence.
The John C. Shew Scholar Athlete

• Felicia Freimuth: played softball in the 1990s; employed as nurse at Bayhealth Medical Center; currently completing a bachelor’s degree in nursing
• Casie Craig: played softball and basketball in the 2000s; U.S. Army National
Guard veteran; served as deputy for Cecil County Sheriff’s Office

Award for Academic Excellence was
presented to Nicole Brevoort, an
elementary education major. Brevoort
was recognized for her high academic
standards and strong performance on
the cross country team. The Shew Award
is presented to the Delaware Tech Spirit
athlete with the highest cumulative grade
point average during his or her final year
of athletic eligibility. John C. Shew, who
retired as a counselor from Delaware Tech
in 2001, dedicated his life to serving his

students, including student-athletes. He
was the athletic director at the Stanton and
George Campuses for 29 years.
As Dr. Regan Hicks-Goldstein,
former dean of student affairs, told the
crowd: “Our student-athletes and coaches
were great achievers during their time at
Delaware Tech and have gone on to be
greatly successful in their post-college lives.
Their accomplishments are proof positive
that anything is possible if you pursue your
dreams with vision, heart and discipline.”
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| 26

STUDENT LIFE

Student’s Completion of GED Closes One Chapter,
Opens Many Others

A

na Gomez is a long way from
Texas, the state where she
attended high school but was
unable to finish. The distance isn’t just
measured in miles, but also in how far she
has come in achieving her goals. With a
GED and internship with Congressman
John Carney now on her resume, Gomez

prevented me from graduating high school,
I wanted to go the GED route, but months
turned into years. And then it was eight
years later, and I was married and had two
kids.”
“I was very scared about going back
to school, but I went to Delaware Tech’s
GED orientation and scored well on the

“I was very scared about going back to school,
but I went to Delaware Tech’s GED orientation
and scored well on the test which gave me
confidence.” - Ana Gomez
is becoming an influential member of
Delaware’s Hispanic community.
In 2015, after moving to Delaware,
Gomez enrolled in the Terry Campus GED
and Out of School Youth programs to
close out what had been an open chapter in
the story of her life. “I couldn’t believe how
much time had passed,” she said. “After
pregnancy-related medical complications
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test, which gave me confidence,” Gomez
explained. “I was happy to be back in
school and getting my confidence back.”
Gomez was supported by her
instructors and classmates who influenced
her decision to apply for the internship
at Congressman Carney’s office in
Wilmington.
“I saw the ad and thought perhaps

it was too much,” she said. “But my
instructors were supportive and pushed me
to apply, and my fellow students believed
in me.”
Along with the internship, Gomez is
taking classes in the College’s paralegal
program and is working to become a court
interpreter. Her ultimate career goal is
to become an attorney. She believes her
interests in government and in the legal
field, combined with a fluency in both
English and Spanish, will allow her to
better serve individuals in the Hispanic
community.
“I am very involved and connected
with the Hispanic community, especially
through my church Casa de Esperanza,”
she stated. “With what I am learning now,
I want to be able to connect them with
the resources and assistance they need,
especially within government.”
Gomez is always open to sharing her
story with those who ask or those she
believes may benefit from hearing it.
“I tell them, ‘You are your only
obstacle,’” she said. “Time is going to
pass no matter what you do, so go for it
and take it one day at a time. Nothing is
impossible with hard work.”

The Beatles Club
Helping Post-Traditional Students Come Together

A

cademic counselors on the
Terry Campus realized that
post-traditional students almost
always expressed similar concerns about
achieving success in college. They worried
about interacting with younger students
and faculty; returning to the challenges
of education; and juggling family, job and
college. They were also anxious about everchanging technology.
To help address those common
concerns, Academic Counselors Stephanie
Beaudet and Kathy Spencer launched a
peer support group in 2013. The Beatles
Club, so named because Beaudet and
Spencer believe the popular band’s music
transcends all generations with a message
of support and community, is open to
students 25 years old or older.
“These students naturally come
together for camaraderie, inspiration
and learning because they share a lot of
the same interests and challenges,” said
Beaudet.
The club offers a flexible format of
in-person meetings and online connections
such as Facebook. In-person activities
include peer networking sessions, miniworkshops based on academics or personal
skill development, and one-on-one help
sessions. The Beatles Club also helps
connect students to campus resources. The
online options allow students to participate
even if they can’t attend in-person
meetings.

“Students share with us their needs
and interests, and we use that feedback to
present relevant workshops and sessions,”
said Spencer. Among those areas of
interest are how to use today’s technology
and access networking and social gathering
opportunities.
Embracing post-traditional students
through such efforts as the Beatles Club
not only makes them more comfortable on
campus, it benefits all students.
“We appreciate what post-traditional
students bring to the College,” said
Jennifer Pires, Terry Campus dean of
student affairs. “They have life and
career experiences to share. They exude
leadership and maturity and offer a
different perspective.”
The Beatles Club is proving successful
as surveys show that 100 percent of
participants agree it helps them achieve
their college goals.

Erik Schmeling, a 29-year-old energy
management student, and Yvonne Lewis,
a 58-year-old electronics engineering
student, are among those who applaud the
program.
“Meeting and knowing other Beatles
is among the highlights of my college
experience,” said Lewis.
“I had no idea what to expect when
going back to school, so meeting people in
a similar situation was great,” Schmeling
said. “We are always exchanging and
sharing information about on-campus and
off-site resources. The biggest benefit is
that it allows us to help each other out.”
It’s clear that the Beatles Club is
inspiring post-traditional students to
succeed with a little help from their friends.
For additional information, email
Stephanie.Beaudet@dtcc.edu or Kathy.
Spencer@dtcc.edu.
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Graduate Honors Human Services
Program with U.S. Flag

O

n February 8, 2016, an American
flag flew over the United States
Capitol in honor of the Delaware
Tech Human Services Department
Drug and Alcohol Counseling Program.
Delaware Tech graduate and veteran Brian
Whitaker made the request to Senator
Christopher Coons and then sent the flag
to Human Services Department Chair Dr.
Cathy Kavanaugh as a special keepsake.
Whitaker says he made the gesture
because of the great education he received
at Delaware Tech. “My time at the College
was a pivotal turn in my professional life,
and I wanted to find a way to give back.”
He also felt the gesture was fitting as a way
to recognize the College for its treatment
of veterans. “I wanted to say goodbye as
a student in a way that was patriotic and
meaningful.”

Brian Whitaker (center)
with Dr. Cathy Kavanaugh,
instructional director and chair
of the George Campus Human
Services Department, and Bill
McCracken, instructor in the
drug and alcohol program.
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GIVING

Delaware Tech’s Scholarship Donors

Change the Lives of Students

Elementary education student Leanne Rowe (left) and radiologic technology student Lionel Harris (right) shared their personal stories with
donors at the Owens Campus 2016 Donor & Recipient Scholarship Luncheon on March 16.

E

arlier this year, donors and guests at the 2016 Owens
“If it wasn’t for what you do, I wouldn’t be here today. What
Campus Scholarship Luncheon were treated to deeply
you do touches us all,” Harris told donors. “I will shine so I can
personal and inspirational stories from scholarship
show you a return on your investment, so you can be proud of
recipients about how important the College and its donors have
what you do.”
been to their success.
Monroe was raised in foster care and often told that she didn’t
The student speakers included Leanne Rowe, elementary
matter and wouldn’t succeed. Married with two children, she reeducation; Lionel Harris, radiologic technology; and Samantha
enrolled in college in 2014 – 10 years after she stopped attending.
Monroe, communications.
She graduated in May 2016, and her goal is to become a journalist.
Rowe, who has a learning disability, originally attended another
“You don’t know me, but you invested in me and believed in
university, but her experience there didn’t work out. Personal
my hopes and my dreams,” Monroe told donors. “I never would’ve
tragedy struck just before
been able to do this without all
she was to start at Delaware
of the people in this room who
Tech when her father passed
believed in me when I didn’t
“I will shine so I can show you a return on
away suddenly. But she was
believe in myself.”
your investment, so you can be proud of
able to navigate through these
A donor’s support can
difficulties thanks to a caring
change
the life of a student.
what you do.” 		
and compassionate elementary
Individuals,
families or
		
- Lionel Harris
education faculty who worked
businesses can contribute
Delaware Tech student
with her every step of the way.
to a variety of existing
“That’s the difference between a
scholarship funds or set up a
university and Delaware Tech,”
new scholarship with as little
Rowe said in her speech.
as $500.
Harris, a veteran of the Air Force who served in Desert Shield/
To view a list of scholarship funds, visit dtcc.edu/giving. Or
Desert Storm, is an underemployed single father attending college
to discuss a new scholarship, contact David Morris, assistant vice
for the first time in 25 years. He assured his son that things would
president for development, at 302-857-1666 or drmorris@dtcc.edu.
get better eventually, and that’s what has guided his determination
to succeed.
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EVENTS
TERRY CAMPUS

STANTON AND
GEORGE CAMPUSES

UPCOMING EVENTS
September 1
Run, White and Blue 5K
Owens Campus, Georgetown
Family friendly fun and games. Post-race
cookout. Proceeds benefit the Owens
Campus veterans’ scholarship fund.
Call (302) 259-6040.

Chocolate 5K Run/Walk
On February 13, the fourth annual Terry
Campus Chocolate 5K Run/Walk was
supported by nearly 600 participants
and raised $28,000 for the campus’ study
abroad scholarship program and oncampus Global Understanding Series.
Next year’s event is scheduled for Saturday,
February 11, 2017.

OWENS CAMPUS

An Evening of Mardi Gras
On February 20, the Stanton and George
Campuses 12th annual Mardi Gras gala
drew approximately 500 guests and raised
more than $102,000 to support student
scholarships. Guests were treated to
exceptional New Orleans-style music,
entertainment and food as well as music
from The Blind Date Band. Other activities
included live painting from Smashed
Label, make-your-own voodoo dolls, magic
shows, tarot card readings and country line
dancing.

Women’s Day Celebration
Dr. Nancy Targett, Amy Walls and
Elizabeth Byers-Jiron (not pictured)
were honored at the 2016 Women’s
Day Celebration at Heritage Shores in
Bridgeville.
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September 24
Tour de Sussex
Owens Campus, Georgetown
See all that Sussex County has to offer
through this premier cycling event.
Proceeds provide scholarships for Kids on
Campus and professional development
courses. Call (302) 259-6342.
October 5
Alumni and Friends 5K Run/Walk
Riverfront, Wilmington
This annual event, in its ninth year,
provides scholarships for students through
the Alumni Board Scholarship Fund.
Call (302) 453-3763.

Hall of Fame
Sue Pepper, a senior secretary who retired
in 2002, was inducted into the Owens
Campus Hall of Fame by Campus
Director Dr. Ileana Smith and President
Mark Brainard.

September 20
Economic Summit
Terry Campus, Dover
State and local government officials,
leaders in business and education, and
community members come together
to focus on improving the economic
conditions and quality of life in Kent
County. Call (302) 857-1400.

Black History Month
Theodore “Ted” Blunt was recognized at
an honoree celebration on February 23
as part of Delaware Tech’s Black History
Month events. Blunt has served the
Wilmington community for more than 40
years through education, social work and
public service.

October 8
Flavors of the World
Stanton Campus, Newark
This international food and wine tasting
event benefits study abroad scholarships.
Call (302) 292-3872.
October 15
Gourmet Gala
Terry Campus, Dover
This annual premier fundraising event
for student success features Delaware’s
finest restaurateurs, brewers, vintners and
distillers as well as live entertainment and a
silent auction. Call (302) 857-1125.
October 26
Sussex County Today & Tomorrow Conf.
Owens Campus, Georgetown
Business, education, community and
government leaders collaborate and discuss
topics relevant to Sussex County.
Call (302) 259-6085.

APPOINTMENTS/KUDOS

Lolita A. Lopez was confirmed to
Delaware Tech’s Board of Trustees,
effective March 23, 2016. Lopez is president
and chief executive officer of Westside
Family Healthcare. As president and CEO of
the private, non-profit community health
center for the last 26 years, Ms. Lopez is
responsible for strategic direction, fiscal
management, development and operations.
Lopez is a member of the Christiana
Care Health System Board of Trustees,
the Visiting Nurses Association Board of
Directors, the Delaware Healthy Mother
and Infant Consortium, the American
College of Healthcare Executives Delaware
Regent’s Advisory Council, the Todmorden
Foundation Board, and the Delaware Center
for Health Innovation (DCHI) Board. She
is also chair of the National Association
of Community Health Centers Advocacy
Task Force and co-chair of DCHI’s Healthy
Neighborhoods Committee.
Lopez has received numerous honors
including the National Association of
Community Health Centers Outstanding
Achievement Award (2015), YWCA Delaware
Trailblazer Award (2011), Hispanic Heritage
Hall of Fame (2010), Latin American
Community Center Distinguished Hispanic
Delawarean Award (2006), Delaware
Commission for Women Hall of Fame of
Delaware Women (2006) and the American
College of Healthcare Executives SeniorLevel Delaware Regent’s Award (2005).
Lopez graduated from the University of
Delaware with a bachelor’s degree in early
childhood education and a master’s degree
in mental health counseling. A native
Delawarean, she lives in Middletown with
her husband, Don Jesse.

Dr. Valencia “Lynn” Beaty was appointed
vice president for human resources in
the Office of the President. In addition
to serving in various accounting,
procurement/control and managerial
positions in the private sector, Beaty has
been employed as a public servant for
over 20 years. She worked in Delaware’s
Departments of Finance and Health and
Social Services and in New Castle County
government as chief human resources
officer before coming to Delaware Tech
in 2013. Prior to her appointment, Beaty
served as the director of human resources
at the Stanton and George Campuses and
as the College’s assistant vice president for
civil rights/Title IX coordinator.

Cornelia Johnson was appointed dean of
student affairs for the Stanton and George
Campuses. Johnson joined the College in
2002 as registrar. She most recently served
as director of communication and planning
and assistant dean of student affairs. Prior
to her career at Delaware Tech, Johnson
served as the registrar, director of academic
student support services and professional
development, and enrollment management
data analyst at Delaware State University.

Noelle Sugalski was appointed
director of business services for the
Terry Campus. Prior to joining Delaware
Tech, Sugalski was director of finance
and administration at the Siegel Jewish
Community Center. She was previously
employed at The Siegfried Group, LLP,
where she served as a senior accountant,
manager, director of accounting and
financial advisory services, director of
deployment, and ultimately vice president
of finance.

Dr. Debra Troxler was appointed director
of communication and planning at the
Stanton and George Campuses. Troxler
joined the College in 2004 as the financial
aid officer at the Stanton and George
Campuses. Prior to her career at Delaware
Tech, Debra served as assistant director of
financial aid/veteran affairs administrator at
Burlington County College and financial aid
officer at Camden County College. She also
served as assistant director of enrollment
management at Arcadia University.
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Friel Receives Phi Theta Kappa Award
Dr. Kathy Friel, dean of instruction at the
Stanton and George Campuses, received
the 2016 Phi Theta Kappa Middle States
Regional Coordinator Award. This award is
given to an individual in the Middle States
Region who has demonstrated continued
support of the people, programs and
priorities of Phi Theta Kappa at the chapter,
regional and international levels. Phi Theta
Kappa is an international honor society for
two-year college students.

Dr. Jo Ann Baker appointed collegewide
RN-to-BSN instructional director.
Baker joined the College in 2004 as an
instructor in the nursing department at the
Terry Campus and became instructional
director/department chair in 2006.
She has served as a site visitor for the
Accreditation Commission for Education
in Nursing (ACEN) for nine years and on
ACEN’s Evaluation Review Panel. Baker was
most recently elected to ACEN’s Board of
Commissioners.
Kelly Davis appointed RN-to-BSN
program coordinator at the Owens
Campus. Davis joined the College in 2006
as an instructor in the nursing department
and was later promoted to instructional
coordinator.
Dr. Susan Lewis appointed RN-to-BSN
program coordinator at the Terry Campus.
Lewis joined the College in 2005 as an
instructor in the nursing department,
she serves on the RN-to-BSN program
development team.
Dr. Kathy Sokola appointed RN-to-BSN
program coordinator at the Stanton
Campus. Sokola joined the College in 1985
as an instructor in the nursing department,
she serves on the RN-to-BSN program
development team.
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Warrior Friendly Business Award Given to Delaware Tech

Delaware Tech received the 2016 Delaware Warrior Friendly Business Award. The
award was presented at the Delaware Employer Support of the Guard and Reserve
Annual Awards Banquet on June 15, 2016.
This award is presented to a Delaware business that supports service members,
veterans and their family members through workplace initiatives.
The College received the award for its efforts in supporting, promoting and hiring
military service members, veterans and their families including:
• Employing over 70 veterans as instructors, training specialists, constables, public
safety officers and IT specialists.
• Attending and sponsoring job fairs and military functions to promote
employment, including the Delaware Joining Forces network.
• Preparing over 1,400 students who are military service members, veterans and
family members for the workforce with 75% employed in their field of study after
graduation.
• Providing academic support through priority of service (allowing early registration
to ensure course availability), Veterans Inspiring Progress (VIP) (a student veteran
organization) and dedicated academic counselors.
• Promoting the hiring of service members and veterans at Delaware Tech and other
organizations.

2016 Military Friendly School Designation

For the second year in a row, Delaware Tech was
selected as a Military Friendly® School. The 2016
Military Friendly® School designation is awarded
by Victory Media to the top 15 percent of colleges,
universities and trade schools in the country that
embrace military students and dedicate resources
to ensure their success in the classroom and after
graduation.
For more information on Veterans Services, visit
go.dtcc.edu/veterans.

APPOINTMENTS/KUDOS

Senator McDowell Receives Paul K. Weatherly Award

On June 20, Delaware Tech’s Board of Trustees awarded the Paul K. Weatherly Award to Senator Harris B. McDowell, III for his strong
support of the College’s mission, goals and students and for his role as an exceptional ambassador of Delaware Tech and community
college education. Senator McDowell is a long-time proponent of expanding educational access and the “founding father” of
the Student Excellence Equals Degree (SEED) scholarship program, which he worked tirelessly for 10 years to implement. Senator
McDowell has also led, and continues to lead, legislative efforts to find a solution to the College’s capital funding needs, including
sponsoring Senate Bill 137.
The Paul K. Weatherly Award Recognizing Excellence was created in 1995 to honor individuals who have made outstanding
contributions to Delaware Tech and who best exemplify the ideals of the community college spirit. This meritorious award is the
highest honor presented by the College.

Automotive Program Named Top Training School

The automotive program at the Owens Campus was recently
named the top school in the northeast region by Tomorrow’s
Tech in the 2015 School of the Year competition, the eighth
annual search to find the best technical training school in
the United States. Seventy-seven entrants from across the
country participated in the competition.
For more information about the automotive technology
program, visit go.dtcc.edu/automotive.

Hospitality Program Nationally Ranked

Delaware Tech’s hospitality management program at the
George Campus was ranked in the top 30 best colleges for an
associate degree in hospitality by BestHospitalityDegrees.com.
The ranking was based on the National Center for Education
Statistics’ College Navigator as well as college websites.
For more information about the hospitality management
program, visit go.dtcc.edu/hm.
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