
Title IX Employee Training



MISSION
Delaware Technical Community College - Students are at the Center 

of Everything We Do. We empower students to change their lives 
through comprehensive educational opportunities and supportive 
services. As the state’s only community college, we provide quality 

education that is accessible, relevant, and responsive to labor 
market and community needs while contributing to Delaware’s 

economic vitality. We value all individuals and provide an inclusive 
environment that fosters equity and student success.



Welcome
Sexual Harassment Prevention & 

Compliance

Elizabeth Y. Groller, Esq. – Senior Legal Counsel
Janis C. Beach - Assistant Vice President for Human Resources / Civil 

Rights & Title IX Coordinator



Topics to be covered:

 Background

 Responsible Employee

 Sexual Harassment

 Retaliation

 Delaware Tech’s Title IX 
Process

 DOL Notice & Contact 
Information



Background

 2013 VAWA Reauthorization Act 
Campus Sexual Violence 
Elimination Act (SaVE Act)

 2016 Delaware Sexual Assault 
Policy for Higher Education 
Institutions 

 2018 Delaware Discrimination in 
Employment Act

 Delaware Tech Policy on Sexual 
Misconduct



2013 VAWA Reauthorization Act
 Definition of Sexual Misconduct:

Inclusion of Dating and Domestic Violence
Sexual Harassment includes:

Stalking
Sexual Violence/Assault
Dating Violence
Domestic Violence
Hate Crimes

 Responsible Employee reporting requirement
 Development of policies and procedures to ensure rights of the parties



Delaware Sexual Assault Policy for 
Institutions of Higher Education

 Enacted in 2016
 Brings the federal law under the 2013 Reauthorization Act to the State level
 Reinforces the federal requirements for Responsible Employees
 Creates additional reporting requirements 
 Requires responsible employees to advise victims of additional rights they have under the 

Delaware Victim’s Bill of Rights
 Requires investigators to undergo trauma informed training



Amendment to Delaware Discrimination in 
Employment Act

Codifies federal case law and brings federal law down the state level
Defines sexual harassment
Requires interactive training
Requires employers to provide notice of their rights to sue for sexual harassment





Any act of sexual misconduct is also a form of sex discrimination 
prohibited by Title IX. The College has a zero tolerance policy for 

violence and discrimination and is committed to eliminating all forms 
of sexual misconduct and discrimination from its campuses. Therefore, 

it is the policy of the College that students and employees of the 
College are prohibited from committing any and all acts of sexual 

misconduct.

DELAWARE TECH POLICY ON 
SEXUAL MISCONDUCT



Sexual Harassment Defined
Any unwelcome sexual misconduct where submission to the act is made a 

term or condition of employment or an individual’s education; or the conduct 
is so severe, pervasive and objectively offensive to a reasonable person that 
it effectively denies his or her equal access to the College’s education or 
program activity, or to the workplace. 

Acts not sexual in nature, but based on sex or sex-stereotyping, and which 
may include physical aggression, intimidation, or hostility.

Sexual harassment can involve persons of the same or opposite sex.



Factors That Would Be Considered in a 
Sexual Harassment Complaint
Silence cannot be construed as acceptance
Context, body language, and tone of voice are key factors to consider
People generally appreciate well-intended compliments; they do not want 

to be degraded, abused, objectified, threatened or singled out on the basis 
of their sexuality; and
Age, gender and cultural differences will affect perceptions



Let’s Test Your Knowledge….



An employee tells a sexually explicit joke to a group of co-workers including men and 
women (s/he is an equal opportunity offender). 

An employee receives a bad evaluation after s/he turns down the sexual proposition of 
his/her supervisor. 

A female faculty member repeatedly offers to drive a male student home after class. 

I am a single faculty member and was asked out to dinner by one of my students. 

This could be Sexual Harassment? 
True or False



Examples Of Sexual Harassment
Unwelcome sexual advances
Suggestive or Lewd Remarks
Unwanted Hugs, Touches or Kisses
Requests for Sexual Favors
Retaliation for Complaining About Sexual Harassment
Derogatory or Pornographic Posters, Cartoons, Drawings, Emails, Jokes
Sexual Assault



Quid Pro Quo
Quid Pro Quo = “something for something”

The terms or conditions of employment, or educational 
benefits, are conditioned upon an individual’s submission to or 
rejection of conduct of a sexual nature.

Based on power differentials where the alleged harasser has 
some authoritative role at the institution.



Hostile Learning/Work Environment

Unwelcome sexual conduct is sufficiently severe, pervasive, and
objectively offensive that it unreasonably limits or interferes with 
the terms or conditions of employment or with an educational 
benefit.

Not based on power or authority at the institutional level.



Let’s Test Your Knowledge….



Scenario

A student informs one of her full time instructors that an adjunct 
instructor has asked her out on several occasions, to which she has 
politely declined. After her last class with him, the adjunct instructor told 
her that if she would go out with him she would be guaranteed an A in 
his class.
The student reports that she feels uncomfortable going to class because 
she is afraid that he is going to continue to ask her out.  She has 
considered skipping her classes to avoid running into him.  



A. Hostile Learning Environment & Quid Pro Quo

B. Hostile Learning Environment

C. Quid Pro Quo

D. None of the Above

What type of violation is this?
Multiple Choice



College Liability
 The employer is automatically liable for harassment by 

managers/supervisors when the harassment culminates in a tangible 
employment action. 
 A tangible employment action requires an official act of the employer 

and in most cases, inflicts direct economic harm.
 If no adverse employment action, employer is not liable if proves:
 it exercised reasonable care to prevent and promptly correct any 

harassment; AND 
 the employee unreasonably failed to complain to management or 

otherwise failed to avoid harm. 



Let’s Test Your Knowledge….



Blevins was subjected to repeated harassment by another employee at 
work.  She complained to her team leader, who also witnessed the 
harassment on numerous occasions.  Once management was made 
aware they took corrective action.  However, Blevins resigned and filed 
suit for hostile work environment and constructive discharge.  The 
employer argued that the team leader was a low level employee who 
did not notify leadership of the harassment.  What was the outcome?

Scenario



What is the correct answer?
Multiple Choice

A. No liability: Because the team leader was a lower-level employee, she had no obligation to 
report the harassment to higher management

B. No liability: Blevins failed to utilize the procedures for addressing a harassment complaint 
which were expressly stated in the company’s policies and were available to Blevins

C. No liability:  The Employer acted reasonably and promptly to correct the harassing behavior

D. Liable: It is reasonable to expect that the team leader would have reported the harassment 
to upper management



Retaliation
No individual shall be subject to retaliation at any time for making a 
complaint of discrimination or for participating in these procedures. It 
is a violation of College policy for any member of the College 
community to retaliate against the Complainant, any individual who 
participates in any discrimination investigation or proceeding, or 
against the Respondent who has been accused of engaging in 
discrimination. 



Retaliation Defined
When an employee is engaged in a protected activity and the 

employer/supervisor takes an adverse employment action 
against the employee AND

There is a connection between the protected activity and the 
adverse action

Do not have to be in a protected class



Let’s Test Your Knowledge….



Jane and Bob both worked at Company C in different departments but 
they were engaged to be married.  Jane filed a sexual harassment 
complaint through the EEOC against her supervisor.  Company C fired 
Bob.  Three months after Bob was fired, he filed his own EEOC 
complaint stating that he was fired in retaliation for Jane’s protected 
activity (or her filing of an EEOC complaint).  

What was the result of Bob’s EEOC Complaint?

Scenario



A. EEOC found in Company C’s favor because they did not fire Jane

B. EEOC found in Bob’s favor because Company C fired him in retaliation for Jane’s 
third party sexual harassment complaint

C. EEOC found in Company C’s favor because they do not recognize third party 
retaliation

What was the result of Bob’s EEOC complaint?
Multiple Choice



Scenario

An employee tells his supervisor that he feels that he is being 
sexually harassed by a co-worker.  The supervisor explains the role 
of the Title IX coordinator and provides the employee with the 
contact information for the coordinator. 
After the employee leaves the office, the supervisor calls her Dean 
to notify her of the claim.

Was this the right procedure to follow?  YES or NO?



AM I A RESPONSIBLE EMPLOYEE?  
All Delaware Tech employees are considered 
“Responsible Employees” and required to report to the 
Title IX Coordinator acts of sexual misconduct:

Enforceable in the PPM



What do I need to report?
Names of the alleged victim and of the person who has been accused.
The approximate date(s), time(s) and location(s) of the sexual misconduct.
The name of the person who reported the sexual misconduct if the reporter is 

not the alleged victim.
When the alleged misconduct was reported.
Specific allegations of the alleged sexual misconduct.



Did You Know?
We have a

Title IX / Civil Rights 
Webpage

If you are a victim of sexual misconduct or discrimination, 
or need to report an issue of sexual misconduct or 

discrimination, please contact your Title IX Coordinator.
https://www.dtcc.edu/safety/titleix

https://www.dtcc.edu/safety/titleix


What information can I find 
on this page?

• Title IX Coordinator Contact Information
• College Policies & Procedures
• Definitions

• Resource and Script Cards



Janis C. Beach
Assistant Vice President for 

Civil Rights & Title IX 
302-857-1903

civilrights@dtcc.edu



RESPONSIBLE EMPLOYEE … What do I say?  



RESOURCES FOR THE EMPLOYEE



Delaware Tech’s Title IX Process
 The Title IX Coordinator will determine if the allegation falls under the 

Title IX  or Civil Rights umbrella and if the complainant wishes to 
formalize their complaint

 Formalized compliant = Investigation

 Investigator will conduct interviews with all parties including 
witnesses and collect all relevant evidence

 Investigative report is written and submitted to the Title IX 
Coordinator



Title IX Office shares the investigative report and evidence with both parties 
and make a decision to move forward with a hearing or dismiss the claim.

Both parties have a right to appeal a dismissal

 If the case goes to a hearing, the Hearing Officer will issue a finding and 
appropriate sanctions

Both parties have the right to appeal the decision of the hearing officer

An appeal goes before an Appeal Officer for a final decision

Delaware Tech’s Title IX Process





@DrMarkBrainard DrMarkBrainard

w w w. d t c c . e d u

Dr. Mark T. Brainard
President, Delaware Technical Community College

@DelawareTech @Delaware_Tech @DelawareTech Delaware Tech DTCCVideo



“… we will change lives by placing students 
at the center of everything we do …”
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